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Labor & Human Rights Policy  
 
eccenca is committed to running its software business in a manner that protects the 
safety, health and welfare of our employees and others impacted by our activities. 
We strive to respect and promote labor and human rights in accordance with the UN 
Guiding Principles on Business and Human Rights. We are committed to running our 
company in accordance with the applicable laws, with respect for employee rights 
and fair competition. 
 
Our policy applies to the entire eccenca GmbH and covers all employees and 
managers. 
 
eccenca is committed to ensuring:  

 The health, safety and welfare of our employees and managers; 
 Proactive health and safety hazard/risk recognition and mitigation;  
 Training for employees that enables them to develop their skills and find 

greater fulfilment in their work;  
 Working hours, holidays and leave periods are established in compliance with 

local laws and agreements; 
 Working conditions that support reconciliation of work and family life. 

We have the following human rights objectives:  

 Prohibit the use of all forms of forced and child labor, and any form of human 
trafficking;  

 Ensure equal opportunity for all without discrimination or harassment on the 
basis of sex, race, age, color, disability, ethnic or national origin, sexual 
orientation, religion, social or marital status, or other status protected by 
applicable law.  

We will monitor our progress toward achieving the following targets by 2030:  

 Zero workplace accidents;  
 Increase total training hours by 10% against a baseline year of 2025;  
 Introduce regular employee reviews for each employee. 

The ESG Committee is responsible for developing the labor and human rights policy 
and proposing annual objectives to the Board of Directors. It must also identify best 
practices and tools that the company can use to help achieve its commitments and 
targets. 
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The policy is regularly updated by the ESG Committee, and all changes will be 
communicated to the relevant parties. Please direct any questions or feedback you 
may have to our ESG Committee (esg@eccenca.com). 

This policy was adopted by the eccenca Board of Directors on 26.05.2025. 

 

Related Guidelines 

eccenca HR Guideline 

 

Additional Links 

UN Guiding Principles on Business and Human Rights 
 


